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https://martinfowler.com/bliki/MaturityModel.html#:~:text=A%20maturity%20model%20is%20a,order%20to%20improve%20their%20performance.






https://www.smartsheet.com/content/agile-maturity






https://modernanalyst.com/Resources/BusinessAnalystHumor/tabid/218/ID/3399/Agile_Police_Department_APD_in_Action.aspx
































https://medium.com/asos-techblog/measuring-value-through-portfolio-alignment-70ca2ecc7180


https://medium.com/asos-techblog/measuring-value-through-portfolio-alignment-70ca2ecc7180








https://medium.com/asos-techblog/how-you-can-grow-a-healthy-team-culture-like-ted-with-petals-acf16f982ceb
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